
What does this Act do? It clarifies the definition of “ineligible retiree” and modifies the eligibility
of retirees to participate in the State and Public-School Life and Health Insurance Program.

This limits retiree health insurance to employees with at least five years of participation in state or
public school health insurance.

Employees hired after the act is signed into law
will be required to show five years cumulative
participation in the health insurance program to
gain retirement benefits.
Will not apply to existing employees or retirees.
Will help ensure that those benefiting from
retiree insurance also help support the program
while working as active employees.

What does this Act do? It establishes a funding mechanism to ensure the solvency of the State
and Public School Life and Health Insurance Program.

Beginning in 2023, the Director of EBD will be required to regularly report projected funding and
reserves for state insurance plans. If projected reserves drop below a certain point, EBD will be
required to find ways to increase funds and avoid a shortfall. This includes:

Annually reporting projected reserve balances to the General Assembly.
Determining whether revenue is sufficient to satisfy minimum required reserve balances.
Receiving approval from the Arkansas Legislative Council for plans to meet or exceed
minimum required reserve balances. 

What does this Act do? It establishes coverage for the diagnosis and treatment of morbid
obesity. Previously, bariatric and other surgical procedures designed to treat morbid obesity
were available only through a limited pilot project. Beginning January 1, 2023, the state will begin
covering these therapies on an ongoing basis. Treatments will include bariatric surgery, as well as
other therapies like pharmaceuticals.



What does this Act do? It amends the state’s system of funding public education to increase
funding for public school employee health insurance.

The Act increases funding for public schools and also increases the minimum amount every
district must contribute for employees who enroll in state health insurance. 

Overall, state funding for public schools will
increase by about $60 million annually. The
minimum amount districts will be required to
pay will increase on Jan. 1, 2023, from $168
per employee per month to $300. 
The legislature’s Education Committee will
determine future increases in funding based on
increases in medical costs, creating a
mechanism to increase state funding as
needed. 

Treatment will be available for members who:

Have at least one diagnosis that could be remedied most
efficiently with bariatric surgery.
Have a BMI of 35-40 with an existing medical condition(s);
or a BMI greater than 40. 
Met other requirements established for the program
through rules to be established by the State Board of
Finance.

What does this Act do? It modifies the state contribution to the State and Public School Life and
Health Insurance Program.

Currently, the amount the state pays for state employee health insurance is limited by law. This
Act removes that limit and instead requires the Chief Fiscal Officer of the State to determine the
amount that departments must pay to support the health insurance program. 

What does this Act do? It requires a fiscal impact statement for any proposed legislation that
would impose a new or increased cost on the state’s health insurance program.

Any proposed legislation that would impose an increased or new cost must include a fiscal
statement detailing the amount of that cost. 
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What does this Act do?  It provides legislative oversight for the State and Public-School Life
Insurance Program.

The Legislative Council will create an oversight subcommittee specifically for the state and public
school insurance programs. 

Decisions of the Board of Finance dealing with the insurance programs will go before the
subcommittee for approval.
These decisions include changes in benefits plans, cost-savings measures, funding changes,
and other decisions affecting the plan.
The subcommittee will meet monthly, if needed, and be available to the public virtually.
In addition, Act 113 of 2022 requires the oversight committee, along with EBD Director, to
work on ways to implement a diabetes management program.

The House or Senate may reject this requirement with a 2/3 vote, if desired. 
The bill must be filed during regular session within the first 15 days unless 3/4 of the
legislature votes to waive this requirement.
Allows the General Assembly to consider new legislation while also weighing its potential
impact on the taxpayer funded insurance. 

What does this Act do? It establishes a governing body for the Employee Benefits Division (EBD)
and creates advisory committees.

Previously, state insurance programs were governed by a board of state and public school
employees. That board was abolished in 2021 and replaced by the State Board of Finance. The
Board of Finance will remain the permanent structure for decisions regarding the State and Public
Health and Life Insurance Program. However, the board will now be assisted by Public School and
State Employee Health Benefits Advisory Commissions. These commissions will include the
following members:

Three members appointed by the Governor who have at least five
years of professional experience or fiscal expertise in the industry. 
One member should be an active member of the plan and have five
consecutive years of participation in the State and Public School Health
and Life Insurance Program. 
One member who is a retired public school/state employee and has
participated in the program for five consecutive years as an active
employee and two years as a retired school employee.

These commissions will be tasked with making recommendations to the Board of Finance on
policies, guidance, and directives for the Employee Benefits Division.
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